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This newsletter 

contains updates on our 

group of companies. 

Includes information on 

stakeholder 

management, ESG 

updates, employee’ s 

welfare, events, digital 

presence, important 

meetings and 

discussions, employee 

development and 

training and the 

Group’ s future focus.     
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STAKEHOLDER 

ENGAGEMENT 
 

 
 

 

N e w  V e s s e l  L a u n c h i n g  C e r e m o n y  o f  O u r  C l i e n t  

S u r y a  N a u t i k a ’ s  V e s s e l  -  H a w a ,  A t  S t r a t e g i c  

M a r i n e ,  S i n g a p o r e .  
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I n t e r a c t i v e  P l a y  B y  W a y  O f  A f t e r - w o r k  I n d o o r  

S p o r t s  A c t i v i t y  A s  A  F o r m  O f  C l i e n t  E n g a g e m e n t   
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E X P L O R E D  C O L L A B O R A T I O N  W I T H  T H E  M A L A Y S I A N  

S T A T E  A U T H O R I T I E S  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

F e b r u a r y ,  

2 0 2 2  

Met with the 

Regional 

Corridor 

Development 

Authority 

(Recoda) of 

Sarawak. 

M a r c h ,  

2 0 2 3  

Met with the 

Perl is State 

Economic 

Planning 

Division. 
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ESG UPDATES 
 
 

 

 

E N V I R O N M E N T A L  I M P A C T  
 
D i g i t i z e d  O p e r a t i o n  –  We are gradually transit ioning towards 

digit is ing operations as paper has remained a key resource consumed 
in our operation. We have invested into developing a comprehensive 
digit ized end-to-end solution that supports the full l i fecycle of supply 
chain f inance across receivables and payables , offering supplier 
centric f inancing and buyer centric f inancing. The outcome we are 
looking to achieve includes: -  
 

• Personal ised user experience with account statements and transaction 
history are available for viewing online  

• Seamless cl ient onboarding process with application and disbursement 
request process conducted online  

• Smart digital business card al lowing sharing of contact detai ls with a 
single tap  

•  Higher level of automation for back -end functions to support 
increasing transact ion volume 

•  Improved data rel iabil ity with systematic data col lection for more 
effective and accurate reporting to shareholders and investors 

 

“ E S G  

[ e n v i r o n m e n t a l ,  

s o c i a l  a n d  

g o v e r n a n c e ]  i s  n o  

l o n g e r  j u s t  a b o u t  a  

p h i l a n t r h r o p i c  d e s i r e  

t o  d o  g o o d  a n d  b e  a  

g o o d  c o r p o r a t e  

c i t i z e n .  I t  h e a v i l y  

i n f l u e n c e s  t h e  w a y  

t h a t  i n v e s t o r s ,  

c u s t o m e r s ,  a n d  

p o t e n t i a l  h i r e s  l o o k  

a t  u s  a s  w e l l ” .  

 

Q u o t e d  f r o m  H a t e m  

D o w i d a r ,  T h e  G r o u p  

C E O  o f  e &  
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W a s t e  M a n a g e m e n t  
 

The company pract ices recycling 
paper, cardboard, and plastics and 
regularly maintains office furniture 
and appliances to maximize their 
l ifespan.  

E n e r g y  S a v i n g s  
 

The office turned off the l ights 
during lunch hours and has an air 
conditioner t imer function to 
maximize energy savings. 
Transit ioning to use LED l ight 
bulbs and >3* electrical appliances 
such as kettles, and coffee 
machines.  

 

  

R e d u c e  C a r b o n  
F o o t p r i n t  
 
We are strategically located near 
public transportat ion stations such 
as LRT, MRT, and KTM stations to 
encourage employees to maximise 
the util izat ion of public  
infrastructure in place, contribut ing 
to reducing the carbon footprint.  
The company chooses video call 
verif ications instead of driving or 
f lying for meetings whenever 
possible.  

S u s t a i n a b l e  F i n a n c i n g  
 
Financed a self-sustainable smart 
fertigat ion system company that 
supplies to the Federal Land 
Development Authority, Felda 
Holding Berhad. The system 
controls the flow of water in the 
irrigat ion system and facil itates 
consistent crop production. Thus, 
reduce waste and  improve energy 
usage and efficiency.    
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SOCIAL IMPACT 

 
March, 2023 - In l ine with the goal of doing good deeds in the holy  

month of Ramadan, staff volunteers, prepared and distributed 400 

containers of bubur lambuk to the local Muslim community located near 

Masjid Salahuddin Al-Ayubbi, Taman Melat i, and Surau Putra Al Amin, 

Precint 8 Putrajaya. 

 

The preparation of a simple meal l ike a bowl of bubur lumbuk  teaches the 

meaning of gratitude and sympathy for the less able and strengthens unity 

as the preparation itself is done collaboratively among the community 

before breaking their fast.  
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C O R P O R A T E  G O V E R N A N C E  a n d  c o m p l i a n c e  

O u r  c o m p a n y  i s  d e d i c a t e d  t o  c a r r y i n g  o n  b u s i n e s s  i n  

a c c o r d a n c e  w i t h  t h e  h i g h e s t  e t h i c a l  s t a n d a r d s  a n d  

s t r o n g l y  o b j e c t s  t o  a n d  p r o h i b i t s  a l l  i n v o l v e m e n t  i n  

u n l a w f u l  a c t i v i t i e s .  T h e  c o m p a n y  t a k e s  t h e  n e c e s s a r y  

s t e p s  t o  e n s u r e  c o m p l i a n c e  w i t h  t h i s  p o l i c y  a n d  b u i l d  u p  

o u r  r e p u t a t i o n  a s  a  m o r e  r e l i a b l e  a n d  r e s i l i e n t  f i n a n c i a l  

i n s t i t u t i o n .  
 

W h i s t l e b l o w i n g  P o l i c y  
A n t i - B r i b e r y  &  A n t i -

C o r r u p t i o n  

 

Employees are strongly encouraged 

to report any suspected, attempted, 

or real corruption incidents or 

violat ion of this policy via email at  

whist leblowing@luminorcapital.com.my  

The identity and information 

reported will  be kept confidential 

unless required by law. 

 

Following the Malaysian Anti -
Corruption Commission or  MACC 
Act sections 16, 17(a), 17(b), 18, 
23 and 17A. We adopt a Zero-
Tolerance policy with a top-down 
approach against al l forms of 
corruption, whether directly or 
indirect ly. 

A n t i - M o n e y  L a u n d e r i n g  S h a r i a h  C o m p l i a n c e  

 
Our group is committed to advocating 
the Anti-Money Laundering (AML) 
and Counter Financing of Terrorism 
(CFT) policies. Employees are 
briefed on the unlawful act ivity and 
instrumentalit ies of the offence, 
which includes Terrorism Financing 

under Section 3(1) of the AMLA .  
 

 

The company practices Bai’ Al-
Dayn Bi Al-Sila'  (“BDBS”) 
(exchange of debt/receivables with 
commodity) and Tawarruq (trading 
of Shariah compliant commodities) 
shariah concepts for the factoring 
faci l it ies.  

D a t a  P r i v a c y  C o n f l i c t  o f  I n t e r e s t  

 

The group follows strict regulations 
following the Data Protect ion Act 
2010 when collecting, using, stor ing, 
and processing personal data . The 
personal detai ls must and wil l be 
treated utmost confidentiality.  

 

 
The group requires al l employees 
to carefully identify, manage, and 
avoid any situations or act ivit ies 
that may compromise the company, 
directly or indirect ly.  

 

 

mailto:whistleblowing@luminorcapital.com.my
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EMPLOYEE HEALTH 

and WELLNESS 
 

W e  v a l u e  o u r  e m p l o y e e s  a s  o u r  g r e a t e s t  a s s e t  a n d  t e a m  

s p i r i t  i s  o n e  o f  t h e  m o s t  i m p o r t a n t  p i l l a r s  o f  t h e  

c o m p a n y .  L u m i n o r  C a p i t a l  ( M a l a y s i a )  S d n .  B h d .  h a s  a  

s p o r t s  c l u b  t o  b o o s t  e n e r g y ,  m a i n t a i n  t h e  h e a l t h ,  a n d  

i m p r o v e  t h e  w o r k  l i f e  b a l a n c e  o f  o u r  e m p l o y e e s .   

 

 

 

 

 

 

 

M a y  1 1 t h ,  2 0 2 3  

A round of recreational sport  

laser tag to improve chemistry 

between employees and develop 

a collaborative team spirit.  

F e b r u a r y  2 1 s t ,  2 0 2 3  

Members from our retained law 

firm Nazmi Zaini Chambers 

joined our employees for a 

badminton match.  
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A n n u a l  T e a m  B u i l d i n g  

J a n u a r y  6 ,  2 0 2 3  - Conducted 

by a well -trained coach, the 

employees experienced outdoor 

adventure activit ies at Skytrex, 

Melaka, with a view of the tropical 

Malaysian rainforest  and some fun 

time in the water. An extreme course 

that motivated the employees to rely 

on each other, play to their strengths, 

and mitigate any weaknesses.   
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T o g e t h e r  w e  b e a t  t h e  f l u  s e a s o n  

 

The inf luenza virus has been rampant, and many have contracted it. The 

group decides to subsidise the inf luenza vaccination at iHEAL Medical 

Centre to prevent this seasonal influenza.  

Employee ’ s  b i r t h d a y s  

March, 2023 

Keeping it l ight and 

casual, celebrate the 

employees birthday 

with the whole office 

with a birthday cake.  

Employees felt 

appreciated and 

valued.  
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TRAINING AND  

DEVELOPMENT 
 

T h e  C o m p a n y  b e l i e v e s  t h a t  t o  b e  s u c c e s s f u l  t h e y  n e e d  

t o  u t i l i z e  t h e  s k i l l s  a n d  a b i l i t i e s  o f  a l l  e m p l o y e e s .  

 

E l  N u w r '  s  F o r u m  # 0 1   
M a r c h ,  1 3 t h ,  2 0 2 3  –  Cross-functions discussion between the 

front off ice team (client coverage) and the back off ice team (risk and 

credit). 
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S h a r i a h  C o m p l i a n c e  T r a i n i n g   
M a r c h ,  1 6 t h ,  2 0 2 3  -  A training course on the underlying 

principles and concepts of  Bai’ al-Dayn Bi al-Sila and Murabahah via 

Tawarruq, faci l iated by our panel shariah consultant , the Isra 

Consultancy team. 
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O P P O R T U N I T Y  T O  B E C O M E  A  C A P I T A L  M A R K E T S  

S E R V I C E S  R E P R E S E N A T I V E  L I C E N S E  ( C M R S L )  

H O L D E R  U N D E R  L U M I N O R  C A P I T A L  M A R K E T S  S D N .  

B H D . ( L C M )  

B E N E F I T S  O F  B E C O M I N G  A  C M R S L  H O L D E R  

 
Opportunit ies to increase 
technical ski l lsets in areas of 
corporate finance and 
participate in corporate finance 
advisory.  

 

 
Successful applicants wil l be 
recognized by management in 
their performance review .   

 

 
 
Successful applicants wil l 
receive reimbursement for the 
costs of sit t ing the 
examinations (one-time sit t ing 

only) and study materials . 

 

Successful applicants that have 
been registered as CMSRM 
holders under LCM shall  receive 
an incentive in the form of a 
signing on fee of RM1,000.00.
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P e r f o r m a n c e  R e v i e w  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

P r o m o t i o n  

 

Promotion to a higher level wil l  

take place whenever a vacancy 

or new position becomes 

available. Internal promotion wil l  

be given priority if  there is any 

suitable employee in the 

Company or recruit a person 

from external sources.  

 

 

A n n u a l  i n c r e m e n t  &  

P e r f o r m a n c e  R e v i e w  

 

Employee’s salaries and 

performance is subject to review 

periodical ly on a semi-annual 

and annual basis, depending on 

the Company and individual 

performance at the discretion of  

the Management.  

 

 

  

 P e r f o r m a n c e  B o n u s  
 

The payment of bonuses may be 

made to the confirmed employees 

at the end of each calendar year , 

depending on the Company and 

individual performance at the 

discretion of the Management .   
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Our PARTNERS  

and ADVISORS 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved by Ministry of 

Finance (Malaysia)  as one 

of ~30 f inancial institutions 

with access to e-Perolehan, 

Malaysia’s e-procurement 

system. 

Member of the  

Malaysian  

Factors Association  

since 2022. 

Oracle Banking Supply 

Chain Finance (OBSCF) is 

a comprehensive digit ized 

end-to-end solut ion that 

supports the ful l l ifecycle 

of supply chain f inance 

across receivables and 

payables. 

All f inancial solut ions 

offered are Shariah 

compliant with annual 

cert if ication by Shariah 

adviser l icensed under the 

Malaysian Securit ies 

Commission. 
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Signed a memorandum of 

understanding (MoU) with 

Telekom Malaysia (TM) to 

embark on TM’s  

Vendor Financing Programme 

called “PERINTIS”. 

Our Group’s financial 

statements are audited by 

Baker Ti l ly International, 

one of the Top Ten 

accountancy and business 

advisory network.  

T I O N G  &  

A S S O C I A T E S  

L A W  F I R M  
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EVENTS 

D e c e m b e r ,  2 3 ,  2 0 2 2  

C h r i s t m a s  a n d  N e w  Y e a r  

Employees bonded over food, drinks, games of FIFA, and gift exchanges.  
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January, 19, 2023 

Chinese New Year 

To celebrate the Chinese New 

Year, we gathered for lunch at 

Amber Chinese Muslim 

Restaurant for an Authentic 

Northwest 's Tradit ional Muslim 

dining experience and tossing 

our way to the new year with Yee 

Sang.  



 

N E W S L E T T E R                      D E C  2 0 2 2  -  M A Y  2 0 2 3  

 

Malaysia digital dialogue (johor series) 

 

 

Invited to part icipate 

in the Malaysia 

Digital Economic 

Corporation (MDEC) 

roadshow around 

Malaysia. At the 

Johor series, we 

exchange information 

on the access to 

alternative f inancing 

and meet other 

government agencies 

like IRDA.  
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Eid Mubarak celebration  
 

 

L u m i n o r  C a p i t a l  ( M a l a y s i a )  S d n  B h d  a n d  E l  N u w r  

c e l e b r a t e  H a r i  R a y a  A i d i l f i t r i  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The group organized Hari 

Raya Aidi lf it r i on 12 May 

2023 at The Oak Room, 

Nexus, Bangsar South 

with a total of 300 guests.   

A memorable day graced 

by the presence of our 

valued clients, advisors, 

partners, prospects, staff, 

government 

representatives, and other 

dist inguished guests.  

Adding to the excitement 

of the day, a customized 

backdrop, a photobooth, 

and trays of cigars were 

offered to the guests.  



 

N E W S L E T T E R                      D E C  2 0 2 2  -  M A Y  2 0 2 3  
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DIGITAL PRESENCE 
 

A d d i n g  t o  o u r  e f f o r t  t o  g e n e r a t e  e n g a g e m e n t  w i t h  c l i e n t s ,  

w e  h a v e  p r e s e n c e s  o n  L i n k e d I n ,  F a c e b o o k ,  a n d  I n s t a g r a m ,  

a s  w e l l  a s  c o m p a n y  w e b s i t e s .  T h e  d i g i t a l  p r e s e n c e  g i v e s  

u s  t h e  o p p o r t u n i t y  t o  s e t  t h e  n a r r a t i v e  o f  w h o  w e  a r e  a s  

a  b r a n d .  

 

 

 

 

 

 

 
 

 

C o m p a n y  b r a n d i n g  

i l l u m i n a t i n g  y o u r  p a t h  

In keeping with our tagline "Il luminating Your Path”, serve as a guiding 
light to further i l luminate the business future for greater prosperity and 
success.    
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Client 

Success stories 
 

T o g e t h e r ,  w e  h a v e  s u c c e s s f u l l y  s u p p o r t e d  S M E s  t h a t  

p r o v i d e  g o o d s  a n d  s e r v i c e s  t o  v a r i o u s  g o v e r n m e n t  

m i n i s t r i e s  a n d  s t a t e  a g e n c i e s ,  g o v e r n m e n t - l i n k e d  

c o m p a n i e s ,  a n d  m u l t i - n a t i o n a l  c o r p o r a t i o n s .  
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      “ I n c r e d i b l e  t h i n g s  i n  t h e  b u s i n e s s  w o r l d  

a r e  n e v e r  m a d e  b y  a  s i n g l e  p e r s o n ,            

b u t  b y  a  t e a m ”  

 

Q u o t e d  f r o m  S t e v e  J o b s  
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Our group 
 

L u m i n o r  F i n a n c i a l  H o l d i n g s  L i m i t e d  i s  a  f i n a n c i a l  
s o l u t i o n s  b u s i n e s s  t h a t  a i m s  t o  p r o v i d e  i n n o v a t i v e  
f i n a n c i n g  s o l u t i o n s  t o  S M E s  a c r o s s  t h e  r e g i o n .  T h e  
G r o u p  f i r s t  s t a r t e d  o u t  a s  a  S i n g a p o r e a n - o w n e d  a n d  
m a n a g e d  p r o p e r t y  d e v e l o p e r  f o r  r e s i d e n t i a l  a n d  
c o m m e r c i a l  p r o p e r t i e s  i n  C h i n a  a n d  S i n g a p o r e .  T h e  
G r o u p  h a s  s i n c e  d i v e r s i f i e d  a n d  s h i f t e d  i t s  f o c u s  t o  t h e  
F i n a n c i a l  S o l u t i o n s  B u s i n e s s  i n  M a l a y s i a  a n d  S i n g a p o r e  
i n  2 0 1 9 .  

 

F o r  m o r e  i n f o r m a t i o n :   
h t t p s : / / w w w . l u m i n o r f i n a n c i a l h o l d i n g s . c o m /   

H e a d q u a r t e r e d  i n  K u a l a  L u m p u r ,  M a l a y s i a ,  L u m i n o r  C a p i t a l  
( M a l a y s i a )  S d n  B h d  i s  a  h o l d i n g  c o m p a n y  o f  L u m i n o r  C a p i t a l  
M a r k e t ,  L u m i n o r  C r e d i t ,  a n d  E l  N u w r ,  a l s o  k n o w n  a s  S A  
P u n c a k  M a n a g e m e n t s  S d n .  B h d .  W e  a  g r o w i n g  i n d e p e n d e n t  
f i n a n c i a l  s e r v i c e s  g r o u p  o f f e r i n g  a  s u i t e  o f  i n n o v a t i v e  
b e s p o k e  f i n a n c i a l  s o l u t i o n s ,  T r a d e  F i n a n c i n g ,  S e c u r e d  
L e n d i n g ,  C o n s u m e r  L e n d i n g ,  C o r p o r a t e  F i n a n c e  A d v i s o r y ,  
I n v o i c e  F a c t o r i n g ,  a n d  S u p p l y  C h a i n  F i n a n c i n g .  
 

F o r  m o r e  i n f o r m a t i o n :  

h t t p s : / / w w w . l u m i n o r c a p i t a l . c o m . m y /    

https://www.luminorfinancialholdings.com/
https://www.luminorfinancialholdings.com/
https://www.luminorcapital.com.my/
https://www.luminorcapital.com.my/
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E l  N u w r  a l s o  k n o w s  a s  ( S A  P u n c a k  M a n a g e m e n t  S d n .  
B h d . )   ( “ S A P M ” )  i s  a  f a c t o r i n g  c o m p a n y  t h a t  o f f e r s  
S h a r i a h  c o m p l i a n t  f i n a n c i a l  p r o d u c t s .  S A P M  i s  a  
s u b s i d i a r y  c o m p a n y  o f  L u m i n o r  C a p i t a l  ( M a l a y s i a )  
S d n . B h d .  ( “ L C M S B ” )  a n d  i s  a  p a r t  o f  t h e  L u m i n o r  
F i n a n c i a l  G r o u p .  S A P M  i s  o n e  o f  t h e  f a c t o r i n g  
c o m p a n i e s  a u t h o r i s e d  b y  t h e  M i n i s t r y  o f  F i n a n c e  
M a l a y s i a  t o  f i n a n c e  g o v e r n m e n t  a s  w e l l  a s  p r i v a t e  
c o n t r a c t o r s .  S A P M  a i m s  t o  p r o v i d e  f i n a n c i a l  s u p p o r t  
a n d  c o n s u l t a t i o n  i n  t h e  a r e a s  w i t h i n  i t s  a m b i t ,  t a r g e t i n g  
s m a l l  a n d  m e d i u m  e n t e r p r i s e s  ( S M E s ) .  

 

F o r  m o r e  i n f o r m a t i o n :   

h t t p s : / / w w w . e l n u w r . c o m /   

 

C a p i t a l  M a r k e t s  S e r v i c e s  L i c e n s e  I s s u e d  b y  S e c u r i t i e s  
C o m m i s s i o n  M a l a y s i a  t o  p r o v i d e  c o m p r e h e n s i v e  f i n a n c i a l  
a d v i c e  a n d  e x e c u t i o n  e x p e r t i s e ,  e n c o m p a s s i n g  m e r g e r s ,  
a c q u i s i t i o n s ,  d i v e s t i t u r e s ,  c a p i t a l  r a i s i n g ,  p r o j e c t  
f i n a n c e ,  p r i v a t i s a t i n s ,  a n d  p u b l i c  p r i v a t e  p a r t n e r s h i p  
s e r v i c e s  t o  c o r p o r a t e s .   

https://www.elnuwr.com/
https://www.elnuwr.com/
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M o n e y l e n d i n g  L i c e n s e  i s s u e d  b y  M i n i s t r y  o f  L o c a l  
G o v e r n m e n t  D e v e l o p m e n t  M a l a y s i a  t o  o f f e r  s e c u r e d  
l e n d i n g ,  a l l o w i n g  b u s i n e s s  o w n e r s  t o  u n l o c k  t h e  v a l u e  
o f  t h e i r  r e s i d e n t i a l  o r  c o m m e r c i a l  p r o p e r t i e s / a s s e t s ,  
c h a n n e l l i n g  t h e  a d d i t i o n a l  c a s h  f l o w  t o  t h e i r  b u s i n e s s .   
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Our Focus 
 

W e  e x p e c t  s t e a d y  o r g a n i c  g r o w t h  o f  o u r  M a l a y s i a n  

b u s i n e s s .  S i n c e  2 0 2 0 ,  r e v e n u e  f o r  t h e  f i n a n c i a l  

s o l u t i o n s  b u s i n e s s  h a s  b e e n  i n c r e a s i n g  a t  a  C A G R  

o f  2 5 . 7 4 %  

R M 3 2  b i l l i o n  a l l o c a t e d  t o  s u p p l i e s  a n d  s e r v i c e s  f o r  

2 0 2 3 .  

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2: Allocation of Operating Expenditure,  Malaysia 

 

 

 

 

Figure 2 taken from 

https://budget.mof.gov.my/pdf/2022/revenue/section3.pdf  

 

 

https://budget.mof.gov.my/pdf/2022/revenue/section3.pdf


 

N E W S L E T T E R                      D E C  2 0 2 2  -  M A Y  2 0 2 3  

 

T h e  G r o u p  h a s  i d e n t i f i e d  A  f e w  w a y s  t o  

e x p a n d :  

 

1 )  W e  w i l l  e n t e r  t h e  e - C o m m e r c e  s p a c e  w i t h  

i n v o i c e  a n d  i n v e n t o r y  f i n a n c i n g .  

 

2 )  W e  w i l l  f o c u s  o n  g r o w i n g  F u n d e d H e r e  i n  

S i n g a p o r e .  

 

FundedHere is an equity and debt crowdfunding peer -to-peer (P2P) 

platform headquartered in Singapore. A development of fee-based revenue 

streams vs current balance sheet lending . The Group recently completed 

our acquisit ion of 58.41%  
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3 )  W e  w i l l  l o o k  t o  S o u t h e a s t  A s i a  f o r  r e g i o n a l  

e x p a n s i o n  

 

We have taken the first step into Indonesia through an investment. We 

were the lead Investor for US$1.75m funding round for the AdiWisista 

Group. We wil l continue to explore opportunit ies to enter new markets.  

 

 

 

 

 

 

 

 

 

 

 

 


